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System Impact, Academy Selection and Discipline Attachment

in the Segmentation of Academic Labor Market
Li Zhifeng, Sun Xiaoyuan

In a narrow sense, academic labor market consists of teachers from institutions of higher educa-
tion, and the price is the center of this labor market for both the supply and the demand counterpart.
The segmentation forms include gender division, subject division, title division and school type divi-
sion. The segmentation of academic labor market is closely related with the changes of higher educa-
tion systems. National system, school system, and discipline system have important influence on the
labor market segmentation. System affects the forms and types of the academic labor market segmen-
tation directly. Academy selection makes the division of different levels of teachers possible so that
teachers can show their academic potential in different academic labor market. Academic labor market
segmentation lead to Matthew effect concerning the discipline reputation, and so, discipline attach-

ment to teachers comes into being.
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On Constructing the Macro Models of Implementing “A Plan for Educating
and Training Outstanding Engineers” and Its Corresponding Evaluation System
Liu Jiandong , Dai Bo, Ji Wengang
Constructing the macro model of implementing the plan for Educating and Training outstanding
engineers (PETOE) is very important for us to comprehensively understand the essence and strategy
of implementing PETOE. Curriculum integration, teaching methods and the school-enterprise cooper-
ation are the core of PETOE if they are mutually supported and can be implemented together. Perfec-
ting the evaluation system of PETOE is an important guarantee to achieve PETOE's objectives and
tasks. To implementing PETOE, which is a systematic project of higher engineering education re-
form., we must establish and improve the feedback mechanisms, so as to make it develop soundly and

achieve the desired goals.



